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Demand Forecasting of Human Resources in Manufacturing Industry Based
on the Grey System GM ( 1

(1. Nanjing University Nanjing Jiangsu 210093;2. Jiangsu Academy of Social Sciences Nanjing Jiangsu 210013)

1) Model—A Case Study in Jiangsu Province
LI Hui'* XU Qiang'

Abstract: Manufacturing industry is the main body of industry in Jiangsu the development of which has the bearing

on Jiangsu$ economic growth. Along with the development of the advanced manufacturing industry and the high—

tech industry demand of human resources will increase. Therefore a correct understanding of the future demand

will have an important significance on the upgrades of Jiangsus manufacturing industry. Based on the analysis of

present situation of human resources the article forecasts the future demand of human resources in Jiangsu$ manu—

facturing industry in ten years by using the theory of gray system and building a GM ( 1

some proposals of promoting the personnel training and the introduction based on the data.
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